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THERMOMETERS 


Fifty Gross While 
They Last 


90 each; $5.00 per doz. 








Either regular clinicals or 
pear-shaped bulb rectals. 


One minute, certified, 
magnifying lens GUAR- 
ANTEED. Add 10 cents 
for each light metal chain 
attached or hard rubber 
case. 


Write Our Contract Department for Prices on Catgut, Raw 
and Sterilized, Rubber Gloves, ete. 
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Physicians’ Supply Company 


* Exclusive Surgical and Hospital Supplies” 
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1021 Grand Avenue Kansas City. Mo. 
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Hospital Management Is 
Now in Chicago 


The offices of HOSPITAL MANAGEMENT were moved from Louisville 


to Chicago September |, and this issue is published from our new home. 


We suggest that subscribers and others having business with the publication 
observe the change in the address. Letters addressed to Louisville reach us, 


but they are delayed. 


The removal means first, a greater opportunity to serve the hospitals, and 
second, the development of our publication to a point where even more 
intensive cultivation of the field is warranted. 


HOSPITAL -_MANAGEMENT is a success, because executives have assured 
us that it is helping them in their work. That is its sole reason for publication. 
It is also a reason why you should subscribe. Why not send in your order 


today? 


HOSPITAL MANAGEMENT 


TEAR OFF COUPON AND MAIL 








Hospital Management, 801 Transportation Building, Chicago. 


I enclose $2.00 for which please enter my subscription to Hospital Management for 


one year. 


[Note: If you pre- 
fer, we shall be glad 
to bill you in the 


usual way. | lian 
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™ the Modern Clinic 











In the modern clinic there is always a Lungmotor on hand, ready for 
instant use. Physicians know that with this greatest of resuscitating 
devices available for any emergency the operation is attended with a 
minimum of risk. That is why, when serious business is looming ahead 
for the surgeon, he insists on having 


The Lungmotor 


The Device That Defies Death 


where it can be put into practical effect if the need arises. Glance at what is claimed for 
the Lungmotor (and, remember, we are prepared to substantiate every claim), then de- 
cide in its favor: |—The LUNGMOTOR is the only physiologically correct resuscitat- 
ing device on the market. 2—It has more successful cases to its credit than any other 
device of its kind. 3—In cases of electric shock, it is the only device that will resus- 
citate. 4—There’s nothing complicated about its opera- 
tion. It’s simplicity itself. 5—-There’s no hard physical 





The Infant Lungmotor labor involved in its operation—even a frail woman can 
work it. 6—No motive power of any kind is needed. It’s 
“eah-< identical. in it purely a hand-operated proposition and can be used any- 
<i jaaeer. soperainn where under any circumstances. 7—From every stand- 
\\\ Setticens “souta point—humanity, economics, efficiency— it’s a necessity. 
eee ne Of course you want further information—just ask us and 
Sy, without. the, In we will gladly send it. 





Ask ws for more data von | Taife Saving Devices Company 


can have it 
184 North Market Street, Chicago 
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Recognition Not Asked For 
Statement From Ohio State Board 
Regarding Omitted Training Schools 

HospitaL. MANAGEMENT published last month a 
list of Ohio hospitals whose training schools have 
been recognized by the State Medical Board as 
meeting its requirements in connection with the regis- 
tration of nurses. Owing to the fact that only 65 out 
of a total of 225 institutions in the state were listed, 
HospirAL MANAGEMENT asked for a statement from 
the board on this subject. 

Dr. George H. Matson, secretary, replied as follows: 
“Only a very few of the hospitals and training schools 
making application for recognition were refused by 
the board. Most of those not meeting the require- 
ments did not make application, and so that you may 
be properly informed most of the schools not on the 
list of those recognized did not apply for recognition.” 

The minimum requirements of the board are as fol- 
lows, that regarding the average daily number of 
patients having caused the most opposition: 

1. Daily average of fifteen patients. (This requirement 
will continue only until Jan. 1, 1918.) Each bed must meet 
state requirements as to air space. 

2. There shall be at least one-fourth, and not greater than 
one-half, as many nurses as the daily average otf patients. 

3. The principal of the training school and all salaried 
nurses connected with the school, shall be graduates of 
recognized training schools, and registered in Ohio. The 
head of the training school shall have absolute authority in 
matters pertaining to the training of nurses. 

t. The hospital must provide experience in medical, sur- 
gical, obstetrical and pediatric nursing. Training schools con- 
nected with hospitals not providing such experience, may 
become affiliated with recognized institutions offering this op- 
portunity. The hospital must also provide properly equipped 
laboratory, class and demonstration rooms. 

5. The training school for nurses shall provide theoretical 
and practical instruction in Anatomy, Physiology, Chemistry, 
Materia Medica, Bacteriology, Hygiene, Medical Nursing, 
Surgical Nursing, with operative technic including Gynecolo- 
gical and Obstetrical Nursing, each pupil to have the care of 
at least five cases; Nursing of sick children; diet cooking 
for the sick, including at least 12 lessons in cooking with a 
competent diet teachers; also food values and feeding in 
special cases to be taught in classes, not by lectures; and a 
course of theoretical instruction in nursing of contagious 
diseases. Training schools for male nurses shall provide in- 
struction in Genito-urinary branches, in place of Gynecological 
and Obstetrical nursing. 

The theoretical work shall be based upon the minimum 
educational requirements for the training schools for nurses. 

6. The period of instruction in the training school shall 
be three years. The class term of the school shall be not 


in Every Department of Hospital Work 


less than eight months per year; classes and lectures should 
be held during the day instead of evening. 
All time lost by pupils may be made up at the end of the 


course. At least four weeks’ vacation during the summer 
months, should be given each nurse. 

7. Training schools and hospitals, after January 1, 1916, 
must meet the above requirements in order to receive 


recognition by the Nurses’ Examining Committee and Thx 


State Medical Board. 


Trouble in Milwaukee 
Physicians Say Privileges of Emergency 
Hospital Are Abused by Corporations 

A considerable flurry has been caused in Milwaukee 
as a result of the demands of the Milwaukee County 
Medical Society to close the Emergency Hospital and 
care for charity cases in the other local institutions. 

The criticism of the physicians is based on alleged 
abuse of the privileges of the hospital. It is claimed 
that industrial corporations and insurance companies, 
which should pay for the cost of medical attendance 
on injured workmen, have their men treated there 
without charge, the members of the staff thus giving 
services for which they should be compensated. 

The use of a paid staff of physicians has been sug 
gested as one way of meeting the criticisms. In view 
of the defects of construction and location pointed out 
in connection with the discussion, it is possible that 
sentiment for a new municipal hospital, to handle 
general as well as emergency cases, may be created. 

The city administration is opposing the efforts of 


the physicians to bring about a change. 





Attendants’ Training School 

The Training School for Attendants has been es- 
tablished in Lynn, Mass., for the purpose of preparing 
women for household nursing, supplementing the work 
of graduate nurses and acting as assistants to the 
latter. Miss Antoinette L. Field, a graduate of St. 
Luke’s Hospital, New York, is in charge of the 
school. A six months’ course is to be given. The 
first two months are spent in the school headquarters, 
the next two in hospital wards and the last two are 
divided between the training schools and assisting 
visitors and district nurses. Those financially able to 
take the full course in a hospital training school will 
not be taken. 
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Philadelphia a Pioneer in the Hospital Field 


Convention City Has First Institution Established in America; First College Hos- 
pital; First Hospital for Women and First Training School—A Review of Its History 
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New Jefferson Hospital to be Built at Tenth and Sansom Streets 


By a Staff Correspondent. 

Delegates to the eighteenth annual conference of 
the American Hospital Association, to be held in 
Philadelphia this month, will find no lack of hos- 
pital institutions and ideas in the city that boasts 
of having the first hospital built in America. Not 
only in the two great municipal hospitals—the 
Philadelphia Hospital for Contagious Diseases and 
the Philadelphia General Hospital—but also in 
the numerous other institutions will they find some- 
thing worthy of their interest and study. 

The official records show that the first hospital 
established in America was the Pennsylvania Hos- 
pital; also that the original building in which the 
institution was housed at the time of its official be- 
ginning in 1751, still stands in the hospital grounds 
But going beyond 
that the movement 


at Eighth and Spruce streets. 
the official 
that finally resulted in the Pennsylvania Hospital 
had its inception as far back as 1701, when public- 
spirited citizens of Philadelphia proposed a build- 
ing for the care of the sick and injured. A few 
years later such a building was set apart, but it 
was not until 1751 that the Pennsylvania Hospital 
was chartered by the Provincial General Assembly 
In the meantime the original 


records it is shown 


of Pennsylvania. 
plan had developed into the poor house, or what 
is today Blockley—part of the Philadelphia Gen- 
eral Hospital. 


Today the original building of the Pennsylvania 
Hospital forms but 1 percent of the magnificent 
group of structures erected for the institution, cov- 
ering more than five acres of ground in the heart 
of the oldest section of Philadelphia. Benjamin 
Franklin was one of the principals in the founda- 
tion of this institution. Since its start it has given 
free treatment to more than 63,000. The hospital 
maintains, in West Philadelphia, the great institu- 
tion for the insane known locally as “Kirkbride’s” 

really the the In- 
sane. 


Pennsylvania Hospital for 


Many of the large Philadelphia hospitals are in 
the center of the city, among them being Jefferson, 
Medico-Chirurgical and Hahnemann. Under plans 
matured but recently, and not yet carried out, the 
first two are to merge with the University of 
Both Jefferson and Medico-Chir+ 
urgical Hospitals are adjuncts of the colleges bear- 


ing the same names. 


Pennsylvania. 


The hospital of the University of Pennsylvania 
was the first institution of its kind as part of a 
It was founded by Dr. William 


Pepper, a noted surgeon and member of a famous 


college in America. 


old Philadelphia family, in 1874, and is situated 
just south of the university campus in West Phil- 
adelphia. It has a capacity of 450 beds and 130 
nurses. A new building is now nearing completion. 
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Medico-Chirurgical Hospital has a capacity of 310 
beds. It is well equipped with new maternity and 
children’s departments, a Roentgen laboratory, ete. 
The seating capacity in its clinical amphitheater 
is 600. 


ago, adjoins the college 


Jefferson [lospital, established forty years 
This is one of the finest 
hospital buildings in the country, being completed 
as recently as 1907, 

Philadelphia boasts also of having the first hos 
mital for women in the United States. This is the 
Woman's Hospital of Philadelphia, established in 
1861 in a private house in the days when women 
were rare in the medical profession. The institu 
tion is officered entirely by women. lifty-five of 
the leading women physicians of this city are con- 
nected with it. Another woman’s hospital is the 
Hospital of the Woman's Medical College.  Per- 
haps the most important contribution of this in 
stitution is through the outpatient work of its 
Maternity department, which administers to poor 
women in the outlying districts. 

The Children’s Hospital of Philadelphia is sup 
ported partly by income and partly by voluntary 
contributions, and no aid is given it by the state. 
It has been caring for the ailing children of the 
poor in Philadelphia for sixty-one years, in which 
time it has outgrown two establishmerts and is 
now about to move into a new and modern build- 
ing. This institution also maintains an outpatient 
department that has done excellent work. 

In the northeastern section of the city is the 
piscopal Hospital, maintained by the Protestant 
Episcopal Church. This institution is in the heart 
of the great industrial and textile district of Nens- 
ington and is surrounded by mills and_ factories. 
The hospital has a separate building for children. 
Another institution of importance under sectarian 
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New Surgical Pavilion of the Hospital of the University of 
Pennsylvania 

control is the Presbyterian Hospital, founded in 

1871. It is governed by representatives of the 

Presbyterian Church, but some of its support comes 

from outside sources. This hospital maintains a 

home for incurables and a home for convalescents 
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Richmond Home for Convalescents at Devon, Pa. 
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the hill suburban to 
Philadelphia, near Devon, Pa. 

The Philadelphia Lying-in Charity Hospital is 


situated in rolling country 


another “Philadelphia First,” having established 
eighty-seven years ago the first training-school for 
the United 


amount of free work is performed by this insti- 


nurses in States. An unusually large 


tution. Its social service department, conducted 
by an exceptionally capable board of women, has 
done noteworthy work. 

\mong the hospitals in the more distant sections 
a north- 


the 


of the city are St. Mary’s, in Frankford 
eastern Chestnut Hill Hospital, to 
north; Mount Sinai Hospital, in the thickly popu- 


section ° 


lated southern part of the city; Rush Hospital, an 
institution in West 
cases, and the Jewish Hospital. St. 


Philadelphia for tuberculosis 
Mary’s is now 
completing a building that will be one of the finest 
the United States. Its 
Mount Sinai 
built to care for the Jewish people in Philadelphia, 


and best equipped in 


grounds cover an entire block. was 
among whom it is doing excellent work. 

\way up in the northern end of the city there is 
located the Philadelphia Hospital for Contagious 
Diseases. The man who put this hospital on a 
modern basis was Dr. W. H. Walsh, who happens 
to be chairman of the Committee on Arrangements 
for the convention. The Philadelphia Hospital for 
Contagious Diseases has been improved by new 
buildings and new equipment until today it stands 


without a superior in the United States. More 








New Maternity Building, University of Pennsylvania Hospital 
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Hahnemann College Hospita! 


than two million dollars has been spent on this 


and at 
spent to complete 


hospital in the last two or three years, 


least a million more must be 


the improvements already contemplated. 


The Manila, P. I., 
ing its troubles lately, a strike of the nurses being the 


General Hospital has been hav- 
most serious feature. The management of the insti- 
tution was supported in its position by Governor 
General Francis Burton Harrison. 

The six operating-rooms of the St. Joseph’s Hos 
pital, Kansas City, Mo., now under construction, will 
be cut off from each other by glass-lined walls. Three 
of the rooms will be finished in green as a means of 
testing this method of preventing a glare. 

The 
nounced that “ambulance-chasers” will be discouraged 


Kansas City, Mo., General Hospital has an- 


hereafter, no admittance being given to those who de- 
sire to see patients for the purpose of working up 
damage suits. The decision is based on an order from 


the city counselor's office. 
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Historic Philadelphia 


Pennsylvania City Offers Unusual Opportunities to Sightseers 


the Visitor’s Delight 


Some of the Trips 





of Special Interest Arranged for Members of American Hospital Association 








Strawberry Mansion at Fairmount Park, One of Philadelphia’s Show Places. 


Final plans for the entertainment of the delegates 
to the forthcoming convention of the American Hos- 
pital Association cannot be made public in advance 
for the reason that several interesting surprises are in 
store. But it may be said that they are unusually 
elaborate. Announcement has been made that the 
delegates will be taken on automobile trips to Valley 
Forge, where Washington spent the winter of 1777. 
There will also be a one-day excursion—which may be 
extended by any who wish to do so—to Atlantic City, 
the country’s leading summer resort. And of course 
the visitors will be taken on a boat ride down the 


Delaware, visiting the famous old forts and other 


points of interest. 

As for the points of interest within the city, one of 
the most important—and least known—is an ancient 
Quaker meeting house where William Penn himself 
worshipped in 1682. Philadelphia, “The City of 
Brotherly Love,” was named by Penn, and it is still 
the chief center of the Quakers or Society of Friends. 
The city was laid out at right angles by Penn, who 
called Philadelphia “the faire, greene country towne.” 
Streets of the city running north and south are des- 
ignated by numbers, those running east and west were 
named after trees originally, and many of the old 
names still cling. 

The first point of interest in Philadelphia to all good 
Americans, of course, is Independence Hall, where the 
Declaration of Independence was signed and under 
whose dome may be seen the nation’s most precious 
relic, the Liberty Bell. Next to this shrine is Congress 
Hall, where the first Continental Congress met. A few 
blocks away is Carpenters’ Halli, another meeting place 
for some of the early sessions of the Continental Con- 
gress. It was in this building that Franklin said, “We 
must hang together or we will all hang separately,” 
and where Patrick Henry delivered some of his most 
eloquent speeches. 


Other notable points of interest in the line of old 
buildings are the Girard Bank where Stephen Girard, 
the great merchant and philanthropist, gave to the city 
greater banking facilities in its early days; Christ 


Church, a fine example of early Colonial architecture, 





Nurses’ Home at Presbyterian Hospital 


designed by the famous Christopher Wren of London, 
and rich with relics of Colonial times. Washington’s 
pew—unchanged since the days he occupied it, is still 
preserved in this church. No one ever sits in it now. 
\round the corner from Christ Church is the Betsy 
Ross House, where the first American flag was made, 
and two blocks away at Fifth and Arch streets, is the 
Christ Church Burialground, where Benjamin Frank- 
lin's tomb may be seen. 

Philadelphia also boasts the Academy of Fine Arts, 
where every spring the finest exhibition of paintings in 
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\merica is shown: the Baldwin locomotive 


\Vorks, employing fifteen thousand men within the city 


great 


t 


limits and probably twice that many on war orders at 
lessington, 
the | 
million dollars in cold, hard cash 


nited States Mint, containing seven hundred 
gold, silver, nickel 
(irard College, unique among the coun 
try’s institutions for orphan boys, founded by Stephen 
Cirard; the University of Pennsylvania, America’s first 
(1d 


where Penn signed his treaty 


University ; Swede’s Church, Penn Treaty 


with the Indians that 
eave Philadelphia colonists peace for seventy years 
while the redskins were harrowing other communities ; 
league Island, one of the greatest of Uncle Sam’s 
Navy Yards, and hundreds of other points of historic 
interest. 
Some of the “firsts” of which Philadelphia boasts 
are: the first pleasure-ground or the people in Amer- 
ica, laid out in 1682; the first printing press in America, 
the first public school, the first paper mills, the first 
library in the United States (Ben Franklin's) ; or 
ganization of the first American volunteer fire company 
the publication of the first Bible in America, 


United 


in 1756; 
1745; the first 
1751; the first hospital in connection with a university, 
the first American 


medical school in the States, 
at Penn: the first stock exchange ; 
expedition for Arctic exploration, which left here 


March 4, 
piano, the first bank, the first steam vessel, the first law 


the first school of anatomy, the first 


ivoo- 


school, the first mint, the first water works, the first 


type foundry, the first and until today the only Bourse 











Memorial Hall in Fairmount Park 


on the Deleware river, a dozen miles away ; 


Park. 


and surgeons of 
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Original Building of Pennsylvania Hosipta! 


in America; the first savings bank—and no less than 


a dozen others. All of these things, together with the 
quaint architecture of the older portions of the city, 


make Philadelphia a delight to the visitor. 


Conference of Much Value 
New York 
Months 


State Hospital executives of 
Meet Regularly Every [Four 
Commenting on the periodical conferences of the 
superintendents of the state hospitals of New York, 
which have been in effect for several years, Everett 
S. [lwood, secretary of the State Hospital Commis- 
sion, recently wrote HospirAL MANAGEMENT as _ fol- 
lows: 
“These conferences are considered of inestimable 
value. At least one representative of the board man- 
agers of each of the 13 hospitals is expected to at- 
tend this conference, together with the superintendent 
or first assistant physician from each state hospital. 
They are also attended by the superintendents of the 
two institutions in this state for the criminal insane. 
“The subjects discussed at these conferences cover 
practically the entire field of hospital management and 
the care and treatment of the insane. Many of the 
papers are along the most advanced scientific lines; 
others are of a practical nature, dealing with food 
supplies, purchase of coal, management and operation 
of farms, occupations of patients, including the in 
dustries, amusements and recreations; the dietaries 
of the patients, the training of nurses, the outpatient 
departments or clinics, the social service work, legisla- 
tion pertaining to the insane and the state hospitals, 
appropriations for the care of the insane, ete. 
held 


sometimes at the office of the commission in Albany, 


“These conferences are every four months, 


and frequently at the different state hospitals.” 


Chason & Chason, a well-known firm of physicians 
Jainbridge, Ga., have contracted for 
the erection of a $10,000 hospital. Thirty private 
rooms in addition to public wards will be provided 
tor. 
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Practical Work of Social Service Department 


Cook County Hospital Organization Looks After Maternity Cases, Trains Ortho- 
pedic Patients Industrially and Gives Attempted Suicides New Lease on Life 


MATERNITY 


Have you ever been pregnant before 


If $0, living child? 


had any veneral disease 





Have you ev 
Do your parents know of your cond 
If not, are you willing that they she 
Who is the fatber of your cbild 


Where did you meet him 


Address Age Nar Rei Ms 
Business 

How long have you known h 

Do you ex arty h 





Hee be contributed toward your suppor Wrat emount 





Have you any plans for yourself and babe 


Babe 
Date of birth 


Dace of discharge 


Management of case 


Forms Used in Recording 


Social service work is proving itself from the 


economic standpoint, and it is the experience of such 
departments as that at the Cook County Hospital, 
Chicago, which is convincing institutions all over the 


country of the folly of neglecting proper considera 


tion of the human factor in the treatment of their 
cases. 
Miss Marion Prentiss, who is in charge of the 


social service work at Cook County Hospital, has the 


of having organized the department it 
situation 


distinction 
1911, when 
Now she has ten paid workers, besides two student 


she handled the entire alone. 


nurses, the requirements of the nursing service limit 
ing the number of the latter available. Though the 
course is elective, it is in great demand among the 


students, who get even in the brief period of six weeks 
devoted to this feature plenty of new outlooks on 
made to 


their work, on what hospital service may be 


mean and on the relation of the hospital to the com 


munity. 
Che social service department at Cook County Hos 
School 


pital is maintained by the Ilinois Training I, 


expansion which it has experienced is 


and the steady 
roof of the value of the results accomplished and the 


1 


| 


K HO TA 1A ERV t 
8 
4 N 
Ne 
Ae Nerd Re & Re 
. su 
N 
ct 
€ 
A . 
pe Wi 
w 


Intensive Maternity Cases by Cook County Hospital Social Service Department 


correctness of the ideas used. The first work of the 


social service department was in the maternity ward, 


where some of the most difficult and at the same time 


needy cases are found. In a public hospital of this 
character, many of those in the maternity ward are 
unmarried, homeless or both. It has been the object 
of the department to endeavor to provide for the 


future of both mothers and babies, though each case 


must be treated individually, there being no room in 


this department for cut-and-dried, arbitrary methods. 


\ survey was made recently by the department of 


SO cases of unmarried mothers for the purpose of de 


termining the best method of dispositiot Phere are 
three possible ways of handling the case: first, send 
the patient to an institution of some character, with 
possibility of the baby being adopted ; second, 


and third, 


s found that after six 


the 
send her to relatives, to friends. Out of the 
SO cases surveved, it wa months 
all trace was lost of 46 percent in the first class, 26 


1d and 60 percent 1m thy 


dicating that the most successful plan 


0 restore the girl to her home 
This is for obvious reasons difficult to ‘omplish 
in all cases The accompanying forms, which are 
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used in recording the data in cases of this kind, will 
show the line of inquiry pursued. It is evident from 
the nature of the information which is being compiled 
that some valuable conclusions on this general sub- 
ject may be drawn later. 

The department has endeavored in all cases where 
unmarried girls become patients in the maternity ward 
to locate the father and bring about marriage where 
possible. The records show that a considerable per- 
centage of the girls marry later, most of them to the 
number of 


fathers of their children, but in a cases 


to other men. In the survey referred to above, 1% 
of the 80 girls had married, 11 of them to the fathers. 

lf married men are the fathers of the babies, the 
department uses its judgment as to prosecution. If 
it is believed that publicity would be unwarranted, in 
view of the results to the family of the man, court 
proceedings are not resorted to, but a settlement is 
that the mother 


child may be provided for. 


insisted on so the support of and 

The importance of this field of work has been so 
thoroughly recognized that the present rule in the 
hospital is that no maternity case of this character is 
to be allowed to leave the hospital until it has the 
o. k. of the social service department, which wants to 
know just how the baby is to be provided for. In 
this connection, the time limit on maternity cases in 
the Cook County Hospital is twelve days, and one 
of the important kinds of work done by the depart- 
ment is to provide for a convalescent home for the 
discharged patient, in the event that she is not ready 
to work, as is often the case. There are numerous 
available homes in Cook county to which these cases 
are sent. 

Besides the maternity cases, the social service de- 
partment is concerning itself at present only with 
children and girls under 20 in the medical, surgical 
and venereal wards, with the exception of orthopedic 
While this 


should be noted that 6,000 patients a month are being 


cases. limitation may seem severe, it 
received at the hospital, and with the present or- 
ganization it is not possible to extend the work of 
the department so as to cover the whole institution. 
Nevertheless, 250 new cases are put on the records 


of the social service department monthly, on an 
average. 

It is doing a great deal of work at present in cases 
of attempted suicide. Usually a mental examination, 
which is given whenever possible, shows some ab- 
normal condition, and the effort here is to get the 
girl into a different kind of work, to better her home 
conditions and in general to change the character of 
her environment. Lack of recreation has been found 
to be one of the principal causes of efforts at suicide. 
\rrangements have been made by the department to 
have many of these girls participate in country out- 
ings, to put them in touch with the social settlements, 


ete., and in other ways to provide opportunities to get 





MANAGEMENT 


COOK COUNTY HOSPITAL SOCIAL SERVICE DEPT 


Report of the month of ee diam susicmaasiil 






























































































































































Worker ————_-- -- ——— Department —————_______ 
NE 
T 
tt 
5 
| 
S —+- =e 
4 + | 1 Beas | Bl 
4 EC rt 
t il e ami T 
' roo re eRe e | 
isalal = | 
EEEEEE Stott 
| root 
| fm ia 
| | Pat BeBe 
Report Form Used by Sociai Service Workers at Cook County 
Hospital 
away from the monotony of a narrow and im- 


poverished existence. Some of the cases handled in 
this way have been found to need institutional care, 
and have been sent to state institutions. 

The work of the department has been especially 
good in the orthopedic ward, both men and women 
being looked after here, as well as children, though 
not a great many children are taken care of in this 
hospital. The introduction of industrial training for 
these cripples was recently commented on in Hos- 
has been a suc- 


and great 


furnished by the Mental 
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A paid worker, 
Hygiene Society, Chicago, whose salary is paid jointly 
by the department and the society, is now training the 
The value of this 


cess. 


patients in the orthopedic ward. 
work lies not only in giving them employment and 
arousing a keener interest in life, but by showing 
them the possibility of producing economically valuable 
products to give them a feeling of some independence. 
The work is sold, and the difference between the cost 
of the material and the sale price is turned over to 
the patient. The goods are sold at the occupational 
center of the Mental Hygiene Society, to which also 
patients are sent by the social service department when 
they are ready to leave the hospital, in order that the 
kind of work for which they are fitted and for which 
there is a demand may be determined. In this way 
many of these patients are made self-supporting, in- 
dependent units, instead of being allowed to regard 
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themselves as dependents, and therefore a legitimate 
charge on society. The work taught in the orthopedic 
ward at the Cook County Hospital includes basketry, 
woven and knit goods, wood-carving, mats, etc., and 
though the plan was started less than two months ago, 
some of the products of the patients is really very 
fine. Even the little girls are learning how to crochet 
and are taking keen interest in it. 

“Creating the work-habit is the most important 
thing for these people,’ Miss Prentiss emphasized. 
“Tf they become used to the idea of doing something, 
and learn also the pleasure of earning money—which 
is assured by the fact that we are teaching them how 
to make only such things as are readily salable, we 
believe that they will be very nearly self-supporting.” 

At the suggestion of the department, a_ school 
teacher is now assigned by the Board of Education 
to the orthopedic ward. Many of the patients are 
unable to speak English, and teaching them the lan- 
guage forms a considerable part of the work. Com- 
mon school branches are taught, individual instruc- 
tion being necessary, of course. 

An interesting feature of this plan, and one which 
is worth emphasizing because it is the general policy 
of the department, is that new ideas are tried out with 
volunteers, and not until they have been found to 
“work” is money expended. This was done in con- 
nection with the industrial training, the patients being 
taught by voluntary instructors until the value of the 
plan was demonstrated. In the teaching, a number of 
public school teachers nobly gave an hour each after- 
noon for five days a week, coming to the hospital 
after their hard day’s work, and aiding the social 
service department to show to the Board the need of 
providing teaching facilities at the hospital. 

The system used in handling the work of the de- 
partment is worth describing. The stenographer of 
this department goes over the admittance cards of the 
previous day, and takes off all cases which the de- 
partment handles. These are registered with the 
Social Service Registration Bureau, otherwise known 
as the confidential exchange. If any other social 
agency is on the case, the department gives it only 
slight attention, keeping the organization which has it 
in charge informed as to the progress of the hospital 
record. 

Most of the cases, however, have never been regis- 
tered before, and are handled by the social service 
department exclusively. Duplicates of the cards are 
made and turned over to the workers, each of whom 
has a definite class of work to perform. Four work 
on children’s cases, four on maternity, one on venereal, 
one on orthopedics, one on medical and surgical, 
and one on the nervous cases, the class into which the 


attempted suicides fall. 


If the case is of such a nature as to require intensive 
work, a large sheet, 8!4x11 inches, is used, enabling 





complete data to be compiled. Otherwise an ordinary 
card index is all that is used for keeping track of the 
cases. There are enough intensive cases handled, how- 
ever, to make it worth while to classify these so as to 
enable them to be handled easily. Small metal flags 
are placed at the top of the records, identifying them 
as follows: pink, married illegitimate maternity cases ; 
blue, unmarried illegitimate maternity cases; yellow, 
second or third offenders of this character; red, 
venereal cases; orange, orthopedic; white, attempted 
suicides; black, mental. and light blue, heart cases in 
children. 

The latter classification, which was only recently 
established, is becoming of greater importance, and in 
the opinion of Miss Prentiss deserves a great deal of 
attention. Children who have suffered from con- 
tagious diseases often develop weak hearts, and the 
number is great enough to warrant these cases being 
followed up. They should be kept quiet, and properly 
cared for. The department is distributing toys and in 
other ways endeavoring to see that the mode of life 
provided for these children is in line with their re- 
quirements. 

The social service department is now handling about 
600 cases a month, and is averaging 250 new cases a 
month. Its workers are putting in nine hours a day 
or longer, and the contribution which is being made 
to the community is certainly being accomplished at 
a cost which is trifling in comparison with the value 
of the results. In the venereal work alone, where 
the department, through the co-operation of the 
health officials of the city, is requiring discharged 
patients to receive treatment from the dispensaries, 
several of which are located in the vicinity of the 
hospital, it is lessening the menace which they would 
represent if they were not under control. 

Enough has been said to indicate that where possible 
the social service work is being made to dovetail with 
other agencies. These with which co-operation is 
carried on regularly are the Juvenile Court, the Juve- 
nile Protective Association, the Visiting Nurse As- 
sociation and the Infant Welfare Association. 

“We turn the babies out of the hospital well,” said 
Miss Prentiss, “and we put them in the care of one 
of the various organizations which are directly con- 
cerned with infant welfare, so that they may stay 


well.” 





The proceeds of the Philadelphia Athletics-Boston 
Kked Sox baseball game in the former city September 
5 were given to the Babies’ Hospital of Philadelphia, 
by arrangement with the management of these teams. 
The institution is conducting a free clinic as well as 
handling bed cases. 


San Antonio, Tex., has agreed to give a $40,000 
sanatorium property to the Lutheran Synod of North 
America if it will take over and operate it as a tuber- 
culosis hospital for the benefit of its members. 
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Unique Features of National Hospital Bureau 


Miss McCalmont Has Brought ‘Together Best and Newest ideas in De- 
sign and Construction, as Well as Plans for Management of Hospitals 


5 

















Views in Model Exhibit of National Hospital Bureau in New York 


rhe newest hospital in every community ts usually 
regarded as the “last word.” This, because prior to 
its inception, the conscientious building committee, 
generally accompanied by the local architect, has 
junketed about visiting all the other “last words” in 
the surrounding cities and towns in order to make their 
own institution the “very last word.” To prove that 
they are likely to bring back home with them as many 
wrong ideas as right ones is not the purpose of this 
article. The possibilities, however, are obvious. 

The avidity with which magazine articles concerning 
new hospitals are absorbed and the plans and working 
drawings illustrating them studied, and even the whole- 
sale inspection trips, are all significant of a genuine 
desire on the part of many persons sincerely interested 
in the betterment of hospital plans and construction to 
gain information which can be translated into an efth- 
cient hospital plan and organization. 

In acknowledgment of this very apparent interest 
in new ideas, an experimental and demonstration base 
has been established at 8 West Fortieth Street, New 
York City, for the express purpose of putting before 
the hospital public a permanent exhibit of floors, wall 
finishes, plumbing fixtures, lighting fixtures and con 
struction details generally, together with the newest ex 


amples of modern hospital equipment. 


his unique project was initiated by Miss M. EF 
\ieCalmont, who as a graduate nurse and hospital 
superintendent went to the Phillipines, where she was 
appointed to the joint position of Superintendent of the 
Civil Hospital at Manila and Supervising Nurse of the 
Bureau of Health. .\ series of rapid promotions and 
development of her duties along the lines of planning 
and organizing new hospital buildings finally led to her 
appointment as Chief of the Division of Hospital Con 


struction and Equipment 


Upon her return to this country Miss MeCalmont 


saw the need of a new profession—that of hospital con 
sultant. There were several liospital superintendents 
doing notable work along the lines of hospital planning, 
but the field seemed important enough to warrant en- 
tire concentration, embracing not only the plans, but 
developing the organization, equipment and manage- 
ment simultaneously with the planning. It seemed not 
only desirable to make such special service available 
for new hospitals, but to give expert attention to the 


“doctor” 


‘ 


old and “sick” hospitals as well, and so to bea 
for “sick hospitals” became an important phase of this 
hospital job. To that end Miss McCalmont has es- 
tablished a system of “administration surveys” whereby 
an impartial person can be sent into a hospital where 
the working machinery is out of joint or the personnel 
discordant, diagnose the trouble and prepare a con- 
struction and remedial program for departmental im- 
provements. 

(ne of the most interesting features of this develop 
ment is the fact that a training school for consultants 
is to be started in conjunction with the National Hos 
pital Bureau. \Vhile a formal curriculum has not 
been outlined for the coming winter, yet a number of 
students are already enrolled for practical work and 
in another veal the school is expected to be well under 
way. 

The exhibit is a purely educational project. It is 
not a selling proposition, and hospital administrators 
or building committees can go freely about, secure such 


1 


information as they desire and depart without en 


countering agents or being overwhelmed and confused 
with arguments as to the “absolute superiority” of 

various manufacturers. 
The visitor leaves the elevator at the sixteenth flo 
where the artistic wall treatment of the hall, the con 
1 yilities 


crete benches, jars, CtC., SHELCSE at once possil 


for his own hospital lobby. In the catalog room ar 
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to be found blue prints of hospitals of various types, 
catalogs of the various manufacturers and literature 
pertaining to hospitals. The general office shows an 
excellent line of office furniture in both metal and 
wood, noiseless typewriters and portable typewriters, 
record devices, automatic clock system, signal system, 
etc. The private office shows a different finish and 
more expensive line of office equipment. The recep- 
tion room contains specially designed furniture of in- 
terest to hospital workers. Two private hospital rooms 
show various new articles of equipment, specially de- 
signed silver (with seamless interior), attractive china, 
bedside tables, foot-rests, etc. The children’s ward is 
particularly attractive with its delft blue floor, a Nor- 
mandie frieze and Dutch tiles framed in such a way 
as to hang over the ends of the cribs within easy sight 
of the kiddies. 

The operating-room with its soft gray tile offers 
several new suggestions for this department. The 
miscellaneous room is filled with new ideas, at present 
being tried out or waiting for trial. New window and 
shade devices are found here, ideas in hardware, which 
make one wonder why we have clung so long to the 
noisy door latch and the dirty door knob when it has 
been possible to devise such easy and satisfactory sub- 
stitutes. In the adult ward, ideas designed for the 
comfort of the sick and the convenience of the nurse 
predominate. 

In the kitchen, among other practical features, at- 
tention is called to a more logical height for sinks and 
work tables. To see such things actually installed, to 
be convinced of their necessity and know they can be 
secured without extra expense-—these are the practical 
demonstrations which make this hospital exhibit of 
value. 

The X-ray laboratory, hydrotherapy and model bath- 
room are additional rooms rapidly being equipped with 
scientific apparatus of the latest design. 

To keep the exhibit up to date is the aim of those 
who have conceived and are carrying on the project. 
To make it of the utmost value to hospital workers 
throughout the country is the justification for its ex- 
istence. Already it has been visited by hospital 
representatives from Japan, China, Germany, Norway, 
Australia, Serbia, Cuba, Arabia and South America. 
HospirAL MANAGEMENT is glad to acquaint its readers 
with the project before they start forth for the annual 
convention of the American [lospital Association in 
September in order that they may include in their trip 


a visit to the National Hospital Bureau if possible. 


Recognition of the increasing importance of social 
service work is indicated by the recent establishment 
of such a department at Roosevelt Hospital, Phila 
delphia. Mrs. Isabelle Clark is in charge. The St. 
louis city council is also considering adding five paid 
workers to the organization of the social service de 


partment of the City Hospital there. 


ey) 


ia rare ‘4 » (cw eles , 
“Who’s Who” in Hospitals 
Personal Notes of Men and Women 
Who Are Making the Wheels Go ’Round 


Dr. Hiram L. Knapp has become a partner with Dr. 
Roper D. Meade in the management of the Meade 
Hospital at Endicott, N. Y. Endicott, by the way, is 
considering the establishment of a $40,000 municipal 
hospital. 

Miss Mary Nielson has been appointed to the newly 
created post of dietitian in the Immanuel Hospital at 
Mankato, Minn. She is a graduate of Stout Institute 
at Menominee, Wis. 

Dr. A. C. Bachmeyer, superintendent of the Cincin- 
nati General Hospital, has resigned as lieutenant in 
the hospital corps of the First Ohio Regiment in order 
to return to his duties at the hospital. Immediately 
upon the breaking out of serious trouble with Mexico, 
Dr. Bachmeyer secured a leave of absence in order 
to give his services to the militia. He has been on 
duty at Camp Willis for several months. 

Miss Camilla Nelson has been appointed superin- 
tendent of the Brooks Memorial Hospital at Dunkirk, 
N. Y., succeeding Mrs. Bertha G. Bentley, who was 
recently married. Miss Nelson recently took a post- 
graduate course at Teachers’ College, Columbia Uni- 
versity, New York. 

Dr. Paul FE. Coil will build and manage a new 
15-bed hospital which will be established at Mexico, 
Mo. He has the co-operation of physicians and busi 
ness men in the enterprise. 

Dr. Katherine Richardson and her work as super 
intendent of Mercy Hospital, Kansas City, Mo., were 
the subject of an interesting and complimentary article 
in a recent issue of the Kansas City Star, which sug- 
gested the advisability of an endowment of this hos 
pital, which is devoted to the treatment of children. 

Dr. J. H. Stealy, head of the Freeport, IIl., Hospital, 
is making considerable improvements in his institution, 
which has been closed pending their completion. 

Miss Regina White, superintendent of the Emerg- 
ency Hospital, Milwaukee, is endeavoring to interest 
the public in the purchase of a talking-machine for 
use at the hospital, as she believes that it would be of 
t good in making conditions more pleasant for 


grea 


g 
convalescents. The board of estimates has declined to 
purchase the instrument. 

Dr. R. F. Williams is the new owner of the private 


hospital at Ft. Smith, Ark., which has been operated 
by Dr. J. E. Lundeau. 

Dr. George D. Snarr has resigned as medical super- 
intendent of Franklin Square Hospital, Baltimore, 
\Id., to return to private practice at Harrisonville, Va., 


vy Dr. Wilham T. Ferney- 


and has been succeeded 


hough 


Don't take yourself quite so seriously 
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Bridgeport Hospital’s Advertising Campaign 


Number of Applications for Training School Increased and Char- 
acter Improved by Short Series of Ads in Weekly Newspapers 


To what extent advertising should be used to pro- 
mote the interests of the hospitals is an interesting 
question, though one to which not much attention has 
been paid thus far. Display advertising is of course 
used regularly in connection with money-raising 
campaigns, but generally speaking, in spite of the 
known effectiveness of intelligent publicity, advertis- 
ing has not been made to serve the hospitals. 

Printers’ Ink, the national advertising magazine, 
recently printed an interesting article regarding an 
advertising campaign which was intended to increase 
the number of applications for the nurses’ training 
school at the Bridgeport, Conn., Hospital, and inas- 
much as it was written from the technical advertising 
standpoint, rather than that of the hospital, it may be 
worth while to reproduce it. It is as follows: 

\bout three years ago the Bridgeport Hospital, of 
Bridgeport, Conn., was entirely reorganized and placed 
under new management. New buildings were added, 
the medical force was increased and augmented by 
several famous consulting specialists. Everything was 
done that money and effort can do to put the hospital 
on a level with the most modern institutions of this 
kind in the country. 

Nevertheless, after a year under the new regime, 
the hospital found itself handicapped by the lack of 
the right kind of nurses. Try as they might, the sort 
of girls who make the best kind of nurses either didn’t 
know of the opportunities in the new hospital, or were 
Most of the local 
girls who were taking up nursing, investigation 


not applying if they did know. 


showed, were going either to New York or Boston 
for their training. Moreover, local girls weren't going 
in for nursing at all. The local manufacturing boom 
had set in about that time, and girls were getting very 
good wages in the factories. 

One of the board of directors of the reorganized 
hospital was D. H. Warner, vice-president and gen- 
eral manager of the Warner Brothers Company. He 
decided that because advertising had been found 
valuable in helping to sell his company’s corsets, it 
So he 


called in his advertising manager, and together they 


might be able to get nurses for the hospital. 


discussed the situation. 
From W. 
W. Jones, superintendent of the hospital, and Mrs. 


The ad man conducted an investigation. 


Oliver, in charge of the nurses, he learned the follow- 
ing facts. There are several kinds of nurses, and for 
the purpose of classification these may be grouped 
(1) First and best is the woman 
who needs to support herself, who likes nursing and 


under four heads. 


takes to it naturally—has the nursing instinct. (2) 


Next in favor is the country girl, of good stock, and 


ambitious to leave her narrow surroundings and do 
something. (3) Third is the city girl who takes up 
nursing just for a livelihood, and in preference to 
entering the store or factory. (4) Fourth comprises 
that class which takes up the profession, first for 
something to do, until they shall be married, perhaps ; 
or, for the possibility of finding a husband among the 
patients or doctors. 

Of these classes, by far the most desirable recruits 
are those from the country, the advertising manager 
learned. Country nurses are most likely to be healthy 
and strong; have more stamina and are able to stand 
better the somewhat wearing conditions of hospital 
life. 

The advertising manager found also that some ad- 
vertising had been running in general publications, but 
that it was of a cut-and-dried, stereotyped order, like 
“Be a nurse. We offer exceptional opportunities,” 
etc. The returns had been far from satisfactory. 

On the basis of this investigation he reasoned as 
follows: If the best two classes were to be sought in 
the country, why not go straight to the country for 
prospects? Moreover, as these classes either naturally 
take to nursing, or else are ambitious to become in- 
dependent, whatsoever the chance may be, why not 
sell them on nursing as a profession, instead of assum- 
ing the wish to be present and merely offering the op- 
portunity ? 

Accordingly the campaign was laid out as follows: 
It was decided to conduct an advertising campaign in 
the country weeklies of New England, because pros- 
pects then would be nearer home, and more likely to 
apply for that reason. So a five weeks’ campaign was 
laid out and run, starting last February; five ads— 
forty inches in all—in ninety-three papers. The cost 
of this campaign was $186. 

The copy took this slant. The first advertisement, 
one of the large ones, was headed “A Woman—an 
Independent.” 

“Every woman should have an independent source 
of income,” it read. “She may never need to use it, 
but she is wise to have it. That is the fortune of the 
trained nurse. She is a woman in every sense of the 
word, doing work that only a woman can do [note 
appeal to sex pride!]. And she is independent. Her 
services are always in demand, and her training as- 
sures a large independent income at all times.” 

The copy went on to name the qualifications—“those 
who are conscientious, willing and healthful”—offer- 
ing training, board and rooms, and allowance for 
uniforms and books for a three vear course. 

Another advertisement was headed “Preparedness 
for Women,” appealing to prospects to be ready to 
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It dwelt, in- 
cidentally, upon the desirability of nursing as a career, 


do their share, in the event of war. 


war or no war, and concluded with the offer as out- 
lined above. 

“The White Linen Nurse” was the title of the third, 
borrowed from the more or less w ell-known book of 


‘ 


that name, with the least touch of our friend, the ‘sob 
sister,” “gliding noiselessly from cot to cot, pausing 
here to bathe a fevered forehead or there to move 
an injured arm, sitting through the long night watch 
to help the sick who call, or with deft fingers assisting 
in the white-tiled operation-room—this is the White 
Linen Nurse, conscientious, thoughtful and kind.” 
This, in general, was the tone of the copy. 

For results, this transpired: The first year of the 
new regime, before the campaign in question, the 


training school had 74 applicants. Up to October, in 


1915, it got 123 applications. From October, 1915, 
to June, 1916, it received 220 applications, and of 
these, at least 100 resulted from this campaign. More- 


over, the hospital authorities say that these latter were 
of just the order that they are looking for—secured 


at a per capita cost of, at most, $1.86. 


Training Colored Nurses 
Mrs. Hartridge Tells of Experiment 
Now Under Way in Augusta Hospital 


The treatment of colored patients and the train- 
ing of colored nurses form a big problem in the 
South, and one which is being given more study 
now than ever before. The University Hospital at 
Augusta, Ga., of which Mrs. A. C. Hartridge is su- 
perintendent, is training colored nurses as a means 
of being able to supply them for negro patients in 
the institution. 
worked out in this connection, as may be assumed 


There are plenty of problems to be 


from the following statement of Mrs. Hartridge: 

“The experiment of training colored nurses was 
begun only in June, 1915, and we feel that the pros 
and cons have not yet been fully demonstrated. 

“For many years Augusta has had a hospital for 
negro patients, which maintained a training school, 
and when the University Hospital was opened both 
patients and pupils were transferred to the special 
wing provided for their accommodation, in accord- 
ance with the contract made with the city by the 
hospital trustees. 

“Sleeping accommodations were provided for the 
colored nurses on the fourth floor (sleeping porch 
accommodating fourteen beds and double rooms 
with capacity for ten beds), with a dining room and 
a class-room on the first floor. The colored wards 
have capacity for about 100 beds, and are equipped 
with all the conveniences found on the wards pro- 
vided for white patients. 


“The supervisor for the entire wing of four floors 
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is a capable and experienced white nurse, and her 
room is on the same floor as that of the pupils, in or- 
der that they may feel that there is some one who is 
looking after them personally, as well as supervis- 
ing them professionally. 

“At night the work of the whole wing is under 
the supervision of the general night superintendent 
and her assistant. Meals are served in their own 
dining-roon: by their own maid and are sent over 
from the main kitchen. A senior nurse is placed in 
charge of the dining-room and required to preserve 
dignity and order. Rules, privileges and allowances 
are the same in both white and colored departments, 
and class instruction, in the past, has been given in 
duplicate. All lectures are attended by both white 
and negro nurses, but classes are held separately. 

“Our preliminary requirements are the same for 
both departments (one year of high school work) 
find with reference to the colored students 


even the 


but we 
that graduates from the tenth grade are 
almost inexcusably deficient in the rudiments that 
should be reached in the eighth grade, and that our 
instructors are unable to secure satisfactory results 
in many studies; we are almost forced to conclude, 
therefore, that the class work for this department 
must be arranged on a lower scale, and that we must 
send out pupils on certificates, rather than on di- 
plomas. 

“Our applicants are numerous, but the percentage 
of desirable ones is small. Up to the present we 
have been able to have the negro patients cared for 
entirely by negro nurses, but the outlook for the fall 
class is poor and it is very possible that we may 
be compelled to concentrate what pupils we may 
have on the gynecological, male medical and surg- 
ical and obstetrical departments, and place white 
pupils on the female medical and the pediatric 


wards.” 


$1,000,000 From Kaufman 


New York Hospital Plans 400-Bed 
Addition, Twelve Stories in Height 


The Hospital for Deformities and Joint Diseases, 
New York, is likely to receive a gift of $1,000,000 
from Henry Kaufman, formerly of Pittsburgh and 
now a resident of New York, to be used largely for 
the treatment of infantile paralysis. 

The new building, for which plans have already 
been drawn, will be located on Madison avenue be- 
123d and 124th streets. It will be 
in height, with a sixty-foot frontage, and will con- 
100 beds. 

Mr. Kaufman, it is stated, also intends to endow 
Dr. Henry W. Frauenthal, medical 


tween 12 stories 


tain 
the new building. 


director of the institution, and a member of the build- 


ing committee, is in charge of plans. 
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Why We 
Moved to Chicago 
With this 


comes a Chicago publication. 
The reason for the change, 


HospirAL MANAGEMENT _ be- 


The offices of the paper 


issue 


were moved September 1. 
we believe, will be obvious to most of our readers. 
We have a larger opportunity to serve the hospitals, 
and trust that this may be made use of to the full 
In the meantime we invite the co-operation 
MANAGEMENT to 


extent. 


of every subscriber of Hosprrar 
make the journal more and more practical, more and 


more helpful. 


High Lights in 
Convention Program 

The American Hospital Association convention 
in Philadelphia this year should be one of the most 
interesting and constructive ever held, because of 
the fact that 
of the important problems of hospital administra 


attention has been focused on many 


tion, which seem close to a solution. 


The hospital executive who attends this meeting 
will 


very 


should get knowledge and inspiration which 


mean much in the year’s work following; and of 


course the investment of time and money required 


by attendance will be made profitable to the hos- 


pital itself. 
The association seems to have reached the point 
where a permanent secretary and permanent head 


quarters are needed. If the commercial exhibits 


prove successful, this feature of the convention 


may supply the funds needed for the establish 


nization machinery of this character. 


ment of org: 
Such a step would make the association of value 
twelve months in the vear, instead of concentrat- 
ing its good work largelv in the convention week. 
The oreanization of the medical staff and the 


1 


policy of the hospital with reference to it have been 
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getting more discussion recently than heretotore, 


and this subject has a place on the program. 
taken 


Nursing problems are also to be up by 
speakers who are well qualified to discuss this im- 
portant feature. 


Practical subjects such as dietetics, construc- 
tion and management, have been given a fair share 
of the time allotted, and taken all in all the pro- 
gram provides for discussions of practically every 
The committee 


reports promise to be unusually interesting, and to 


phase of hospital work. various 


indicate that real work has been done in compil- 


ing data and reaching conclusions with reference 


to the several subjects in hand. 


Philadelphia is rich in historical associations, 
and its hospitals are numerous and well managed, 
so. that the 


will not find time hanging heavy on their hands. 


those who go to Pennsylvania city 
On the contrary, between the business sessions and 
the social diversions which have been provided, it 


will be a busy, an enjoyable and a profitable week. 


What is a 
“Lay” Administrator? 

It has been intimated that one of the subjects which 
may be brought up in the discussions at the Phila- 
delphia convention of the American Hospital Associa 
tion, is the position of the “lay” hospital superintend- 
ent and the question of medical superintendence of in- 
stitutions. 

HoOsPITAL 


in endeavoring 


little advantage 
this 


MANAGEMENT can see 


to make a distinction of 
character; but the topic certainly suggests some inter 
esting considerations of what a “lav” hospital admin 
istrator really is. 

In our opinion the work of the hospital superinten- 
dent 1s distinctly a profession or vocation of its own. 
rT 


It may be and doubtless is true that knowledge 
medicine assists in the work of the hospital adminis 
trator, but it is equally true that it is by no means the 
only part of the equipment of the successful execu 
tive. 

\ssuming that the work of the superintendent 1s 
sui generis, and that those holding such positions are 
occupying a field of their own, it is decidedly illogical 
to refer to “lay” management of the hospitals. [rom 
the standpoint of the doctor, a layman is one without 
medical training. From the standpoint of the hospital 
administrator, a layman is one without training in 


hospital administration as such. Hence a medical 


man might very well prove himself to be entitled to 


the descriptive of layman with reference to hospital 
management. 
The number and standing of hospitals which are 


1edical deeree 
medical degrees 


managed by superintendents without 


is a sufficient indication of the truth of the assertion 


that running a hospital is not so much a question of 
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training along medical lines as training along hospital 
lines: which is a distinction with a difference. 

\Ve can all appreciate the fine work done in execu- 
tive positions in the hospitals by men with medical 
training—work which has resulted in constant ad- 
vances being made in the value of the service rendered. 
Yet we believe that were these superintendents who 
happen to be doctors (rather than doctors who happen 
to be superintendents) to analyze the reasons for their 
success, they would be found to de] end principally 
upon the study of the organization and administration 
of the hospital as a separate, individual proposition, 
rather than merely knowledge of the technique of 
medicine and surgery. 


Getting Ready for 
Workmen’s Comper:sation 

HosprrAL MANAGEMENT desires to call renewed at- 
tention at this time to the workmen’s compensa 
tion situation as it applies to the operations of the hos- 
pitals. 

We have pointed out heretofore the wide varia 
tion in state laws on this subject, insofar as they 
provide for medical service and hospital care, the 
result being that in only a few states is adequate 
provision made for the compensation of the hos- 
pital. In most cases the hospital fails to receive 
full remuneration for the services rendered, though 
the fundamental feature of a compensation system 
is that the case shall be transformed from a charity 
or semi-charity to a pay case, the community, 
through the employer, providing for the necessary 
expense involved in proper treatment. 

The American Hospital ssociation is the logical 
organization through which to seek an improvement 
Compensation laws are admit- 
In few states have 


along this line. 
tedly in an experimental stage. 
they been in operation for as long as five years. Con- 
sequently those charged with the administration of 
these laws are open to conviction, and if the hos- 
pitals can show them that they are entitled to more 
consideration, there is a good opportunity to have 
changes made in the laws which will take care of 
their requirements 

The Philadelphia convention should give atten- 
tion to this important feature, which is sure to be- 
the from 


work 


come of greater prominence in 


now on. 


Social Service Work 
Filling a Gap 


No one can study the work of a well-equipped 


social service department like that which is oper 


ating at Cook County Hospital, Chicago, a de- 


scription of which is given in this issue, without 


realizing that it is filling a gap which would exist 
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otherwise in the care of those with whom it has to 


deal. 


Not only does the department get in touch with 


cases to which no other social agencies have given 


attention, but it undertakes a character of service 


which the regular hospital organization could not 


ossibly give. It deals with patients as “human 
i | 


stuff” rather than cases, and seeks to adjust human 
relationships rather than physical conditions only. 


In making cripples into self-supporting men and 


women; in restoring the despondent who had at 


tempted suicide to a cheerful, sane view of life 


and its opportunities; in regulating the menace of 


the venereal diseases by supervision of those who 


have had hospital treatment—in these and hosts of 


other ways the social service work is making a con 


tribution to public welfare which cannot be dis 
regarded. 
Municipal hospitals have doubtless the largest 


held for work of this kind, because of the character 


of the patients with whom they deal. It seems. 
however, that municipal institutions are often less 
work than 


prompt to appreciate the value of such 


others, and are slower to make the necessary 
financial provision to cover the organization and 
maintenance of such a department. 

Money spent along this line is a community in 


vestment which will pay big dividends. 


Notes and Comment 


Dr. Robert J. Wilson, director of the New York 
Bureau of Hospitals, has indicated through the news- 
papers that he will be glad to receive toys and books 
for distribution to the various children’s hospitals 
under the supervision of the bureau. 

Kansas City, Mo., is planning the erection of a 
model dairy barn at the municipal farm. It will have 
a capacity of twenty cows and will cost $2,000. The 
city hospitals will be supplied with milk from this 
dairy. 

Michigan reports that the joint county tuberculosis 
hospital idea is taking well, and that in a number of 
cases counties which could not singly erect and main- 
tain sanatoriums for the treatment of the disease are 
getting together for the operation of such institutions. 

Mr. Howell Wright, secretary of the Cleveland 
Hospital Council, has announced that the hospitals 
are opposed to the proposed ordinance requiring li- 
censed elevator operators, on the ground that it would 
work a hardship on institutions where automatic ele- 
vators are operated twenty-four hours a day. 

Because of the violation of the silence zone order 
of the police department, Duluth, Minn., has  sta- 
tioned patrolmen in the vicinity of St. Luke’s and St. 
Mary's Hospitals for the purpose of seeing that mo- 
torists and others eliminate unnecessary noise. 


Phe $2,500 rent received from President Wilson for 
use of the Greenhut home at Long Branch, N. J., 
during the summer is to be divided among the Mon- 
mouth county hospitals, the owner having refused to 
accept payment and the president suggesting that the 


money be given to charity. 
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INDUSTRIAL DEPARTMENT 


Underwriters Establish Industrial Hospital 


Unique Institution of Michigan Compensation Insurance 
Company Specializes in Treatment of Injured Workmen 
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General Ward in Manufacturers’ Mutual Hospital in Detroit 


It is not often that a hospital, even in the industrial 
field, may be described as “the only one of its kind,” 
but this seems to be a fair way to refer to the Manu- 
facturers’ Hospital opened August 15 in Detroit by 
the Michigan Workmen’s Compensation Mutual In- 
surance Company, of which Mr. P. W. A. Fitzsim- 
mons is vice-president and general manager. 

As indicated, the hospital is operated principally 
for the purpose of taking care of men injured in in- 
dustrial work; and while it was established primarily 
for the benefit of the employers who are policy- 
holders of the insurance company, its service is avail- 
able for every employer. 

By specializing in the treatment of workmen the 
hospital has been able to offer a service which is 
distinct from that of the general institutions. It 
is located on Jefferson avenue, between Russell and 
Rivard streets, and is accessible for every part of the 
city. 

The new institution is intended to care not only 
for the employe who is a bed case, but also the man 
who can be handled by means of dispensary treat- 
ment. In fact, a major part of the work is done in 
the out-patient dressing-room, hundreds of men who 
are able to live at home and to come to the hospital 
for daily attention being cared for in this way. 


The equipment and methods of operation are in 


line with modern standards, and the company points 
out that there is an economic value in this, inas- 
much as the employer’s compensation cost is lowered 
by having the best surgical and hospital care avail- 
able for his injured workmen. 

Dr. H. N. Torrey is in charge of the institution 
and directs the work of the staff, his experience in 
the industrial field having given him special quali 
fications for this position. 

The insurance 
ments of its hospital in the current issue of its house 


company describes the arrange 
organ, “The Employer and Employe,” as follows: 
“On the main floor are the office, reception room 


out-patient department, staff dining-room and _ culi- 


nary department. The second floor contains the 
operating room, sterilizing room and auxiliary 
rooms, the X-ray department, treatment room, 


provide wards and employes’ room. The third floor 
is given over to the two large general wards, labora- 
tory, diet kitchen and matron’s and nurses’ apart- 
ments. The laundry and a fully equipped multigraph 
At the rear of the hos- 


pital is a well-cared for garden in which convalescent 


shop are in the basement. 


patients may exercise during pleasant weather. 

“The operating room is a triumph in sanitary per- 
fection. It is a large room finished in white enamel, 
and all instruments are kept in sanitary glass cases 
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Portable X-Ray Apparatus Used in Industrial Hospital 


convenient to the operator. The lighting is so ar- 
ranged that there are no shadows, a detail which 
means much to the surgeon. 

“Adjoining the operating room is the room for 
preparing patients and administering  anestheties, 
which is likewise furnished with every convenience. 
Another adjunct is the sterilizing room in which in- 
struments, utensils, dressings and, in fact, every- 
thing used by surgeons and nurses, is made sterile in 
the most modern apparatus of its kind. One unit of 
the device furnishes distilled water for surgical use. 

“Special apparatus includes a complete portable 
X-ray outfit of the most modern type and of large 
capacity, by which X-ray photographs may be taken 
of patients either wheeled in or at their own bed- 
side. A dark-room adjoining facilitates immediate 
development of plates. Dr. P. M. Hickey is in 





charge of the X-ray department, and his wide ex 
perience in this line assures the best possible re- 
sults. 

“Eye injuries, a class which require unusual care, 
have been provided for by the installation of many 
special instruments, amongst which is a_ powerful 
magnet to withdraw metal bodies deeply imbedded 
in the eye. Dr. H. L. Begle is in charge of the 
ophthalmological department. 

“For resuscitation of asphyxiated or drowned per- 
sons or those who have sustained severe electrical 
shock, a pneumatizer has been supplied and is al- 
ways available for instant use. This is the inven- 
tion of Dr. William Harrison of Detroit, who spent 
ten years’ time in perfecting it. 

“In “the laboratory every device for analysis has 
Neen installed, including the latest blood-test and 





Out-patient Department, Showing Surgeon’s Office and Social Service Worker 
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MONEY— 


HOW 
TO GET IT 


The Ward Systems Company 
Talks on Fund Raising 


No. 1 


ur business is Fund Raising for public in 
stitutions—Hospitals, Churches, — Colleges, 
Chambers of Commerce and Charitable Or- 
ganizations. We have been so long in this 
business and have given it such close study 
that we feel that we have boiled it down te a 
positive science. In campaigns for both large 
and small amounts our efforts have been in- 
variably successful. Through the careful 
study of Fund. Raising, experience in doing 
it and by the positive success of our efforts, 
we believe that we have reached the point of 
supremacy in this line of work. 

This is the age of specializing and efficiency. 
\n institution to be efficient requires funds for 
every phase of its work. Getting these funds 
is our work. How to do it and do it efficiently 
requires a system and that system we have. 
To secure a liberal share of the available 
funds in your community requires time for 
thought and action, and a system. HERE 
IS WHERE WE COME IN. 

Let us suppose that you have an institu- 
tion heavily in debt. You are paving out a 
large proportion of your annual receipts to 
meet the interest charges upon your indebted- 
ness. Is this good business? Would it not 
be better to inaugurate one of our Fund Cam- 
paigns and by a brief season of special and 
efficient effort relieve yourself from this bur- 
den? This means that the money which you 
pay out in interest can be used for other legiti- 
mate needs of the work which you love. 

What does it cost your institution NOT 
to have the needed funds? 


THINK! and THINK of THIS 
COMPANY when you are ready 
for a quick fund campaign 


WRITE US 


The Ward Systems Company 


Fund-Raising Campaigns 
of the Higher Order 
Eastern Office: 903 Marbridge Bldg., New York City 


Central Office: 928 Monadnock Block, Chicago 
Western Office: 208 Insurance Bldg., San Francisco 
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blood-pressure appliances, while a complete electro 
therapeutical cabinet permits of electrical treatments 
and massage whenever required. 

“Not only was it aimed to make this a thoroughly 
practical and efficient hospital, the best of its kind 
for its particular mission, but no pains have been 
spared to add commercial conveniences 

“The capacity of 25 beds insures ample space for 
seriously injured workmen at the present time. 

“In connection with the work of the hospital 


proper, there is a social service section in charge of 





Dr. H. N. Torrey, Who is in Charge of Manufacturers’ Mutual 
Hospital 

a Visiting nurse which is an added advantage to the 
employer. The visiting nurse goes to the homes of 
patients, learns of conditions there and is often able 
to bring about changes which materially shorten the 
time of illness. Particularly where the patient is 
slightly injured and remains at home, the nurse ts 
able to instruct the family in diet and care of the 
injured man in such a way as to increase his com- 
fort and return him to work much earlier than would 
otherwise be the case. 

“The fact that there is a resident surgeon in the 
hospital, night and day, is of interest to employers 
working night shifts as well as assuring continuous 
care for patients confined to their beds at the hos- 
pital. There is no lapse in the care given work- 
men. During the daytime the surgical staff of the 
hospital is available for dressing injuries of out 
patients as well as looking after the cases of a more 


serious nature in the hospital.” 


The W. M. Mullins Company, Salem, O., which as 
recently reported in) HosprraL MANAGAMENT was 
planning to establish an emergency hospital in con 
nection with its new plant, has completed its building. 
Two trained nurses will be in charge. 
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About Stetson Hospital 
How World’s Largest Hatters Care 

for Physical Well-Being of Employes A FREE SAM PLE 

Milton D. Gehris, paymaster of the John B. Stetson Will PROVE Our Claims 


Company, Philadelphia, told recently something about 





the methods used by the world’s largest hatters in te ee eee ae eee ae 


improving the condition of their employes. Among ‘cua. oretiantendt - cailit Biiah: tai - Cesaiioas : 

other things he said: Economy Combination Ice and Hot o3 

“The Stetson Beneficial Association grew from a Water Bag, which is rapidly winning uni- : 

) demand to be helpful to the employes during sickness versal adoption on account of its effi- : 
and at time of death. Every employe must belong to ciency and low cost, and for that reason i 

the association. will be glad to send without charge a fre« g 

“They pay 25 cents a month dues and the original sample to any institution which will fill Fi 

plan was to pay three or four 25-cent assessments out the coupon at the bottom of this ad. i 


yearly for death benefits. This entitled the employe : 


to $5 per week benefits for five weeks after the first z 
week of sickness, and to one hundred dollars death 'CONOM . : 
benefits. We find that from eight to nine 25-cent 


assessments are sufficient to pay for both sick and Combination Ice and Hot 


death benefits now. This shows that the sanitary sys- WATE R BA G 


tems introduced into the factory, the filtered water 


supply, the wholesome lunch arrangements and the ; 
x 4 . , It will do everything a cloth-covered 
general care for the health of the people has been the ; re 
: rubber bag will do, and in addition it can 


Mitt 


- . _ Ino » cel rate < TT" oo /2 wai we He : : 
means of reducing the sick rate at least 331/3 per he atecitixed by boiling: it may be kept tn 





cent, a sterile solution ready for use; repeated : 
\ “The Stetson hospital was founded through the boiling does not affect its quality. It is i 
visits of a specialist who treated Mr. Stetson. Being made of a special chemically treated : 
a busy man, he had a specialist come to the office to material, and is absolutely waterproof. i 
treat him for catarrh. He found a number of the : 
employes suffering with the same malady and decided : 
to set aside a corner in the office where the men could Cheap Enough to Throw Away, : 
be treated. This was the beginning; the Stetson hos- But Can Be Used Repeatedly i 








pital is the result.” 
SS = The Economy Costs But $1.50 a Dozen 7: 


Dispensary Edison Plant Innovation in 6-Dozen Lots, and $2.00 in Single 
es ; : ; ‘ Dozen Lots. It’s cheap enough to use 
The establishment of a medical and surgical dis- ‘ h ‘ oe h . dj d 
oom, ~ ge or on a short time and then discard, 
pensary at the plant of Thos. A. Edison, Inc., Orange, y rats 
: ys , : ms , ate but as a matter of fact it gives long serv- 
N. J., is a recent innovation. The dispensary is for ’ d sical 

aes : . , . ice and continued use. : 
providing gratis medical service to employes who are : 


injured or taken sick while at work. It is in charge Let Us Send You a Free Sample i 
of Dr. A. Daniell, a well-known physician of East 
Orange, N. J., who is at present assisted by a trained MacGREGOR INSTRUMENT 
nurse. Arrangements are being made by which a COMPANY 


corps of seven first-aid experts will become connected 


The Roslindale Station BOSTON, MASS. _ 


institution will be of the greatest value to the em- 





sovanenvaneeenneeennny 


with the work in the course of a few months. 


: : TEAR OFF COUPON AND MAIL 

ployes of the company, and many expressions of ap- mmmmmecennnmnnnnnncnnnnnnnnnnnncncccces 
preciation from them have been heard. Mertvenes Instament Company, 

Roslindale Sta., Boston, Mass. 


Please send me a free sample of your Economy Com- 


An interesting feature of the emergency hospital bination Ice and Hot Water Bag as advertised in Septem 
. a ye . . " . ber Hospital Management. (Offer not good after Oct. 31, 
of the American Steel & Wire Company at Fairfield, 1916.) 


Ala., is that the office of the safety inspector adjoins 











that of the surgeon in charge. When an accident case sires 

is brought in, the safety inspector makes an investiga- Hospital 

tion of the cause of the injury at the same time that 

the surgeon is preparing to take care of it. A Lung- Address : 








motor is one of the important items of equipment. : 
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A STANDARD BOOK 
FOR ALL NURSES 


= @ THIRD EDITION 


7 
Y— REWRITTEN 

Bcc PRACTION. and 

fs _NURSING ENLARGED 


ILLUSTRATED 
Be 


Cr.8 mo. 873 pages 


$2.00 net 





| Postage additional 


aaa i! 

| More Than 
Practica] 100,000 Copies 
Nursing of This Book 
" Have Been 
- Sold 


Anna Caroline Maxwell, 
Superintendent of t » 


Presbyterian Hospital 7 ’ 

Sas tit Sacaie wea G.P.PUTNAM'’S 
Any Bivsbuck Poss, SONS 

Instructor in the Pres- 9 West 45th Street 


byteri Hospit 


School of Nursing NEW YORK CITY 














Send Today sisinr's 
WOLF’S ELASTINE 
LACQUER 


The Varnish That YOU Should Use 


O make yours a bright and cheerful hospital, 
the use of a satisfactory, durable varnish _ 
necessary. Such a varnish is WOLEF’S 

LASTINE LACQUER. Let us prove it. Write 
your name on your letterhead and mail to us. 
Our free sample will prove all we claim for 
Wolf’s Elastine Lacquer, namely that 

—it is absolutely waterproof 
—can’t be scratched or cracked 
resists acids and alkaline solutions 
—easily applied, dries quickly and gives 
a beautiful, wear-resisting finish to all 
woodwork, floors, linoleum, ete 

Send for this free sample today. Turn it over to 
your painter and let him test it. He'll O. K. it without 





hesitation. 
r , x ATTRO 
Other WOLF PAINTS 
for Hospital Use Are 
Wonder Gloss Enamel Elite Flat Paint 
A high-class enamel for inter- A sanitary, durable and wash 
al seg ene Jeet a eae able flat wall finish, which gives 
glossy in spite of ¢ s« ¢ P+ Sinntn Suaber ite 
hing or washing Eas sity applied, a soft delicate, velvety surface. 
will not crack or peel and is rhe “ee for all hospital 
guaranteed to give the highest rooms Will not fade or become 
wear and _ service. dingy All colors. 
Se a $2.50 Per gallon $1. 85 


Free samples and color cards aiblas sent 


Leon L. Wolf Paint Co. 


304 Lincoln Inn Court, Cincinnati, Ohio 
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Special Finger Dressing 
Vesta Coal Company Provides Package 
Designed for Use in Work of This Kind 


C. O. Roberts, first aid instructor of the Vesta Coal 
Company, California, Pa., describes the finger dress- 
ing methods of this company as follows: 

“The Vesta Coal Company first-aid associations have 
had a special package of material for finger dressings 
added to their first-aid cabinets to obviate the disad- 
vantages of the 1-in. roller bandage and the small 
bandage compress. Part of the roller bandage as 
generally supplied for this purpose is often used to 
dress an injured finger, and the remainder, well han- 
dled, is placed in the first-aid cabinet to be used 
the next case. This is not the way to protect the 
second victim against infection of his wound. More- 
over, the small bandage compress now on the mar- 
ket cannot be used for a wound on the end of the 
finger. The Vesta Coal Company’s aseptic and ade- 
quate dressing meets both these difficulties. 

“The package contains one 10-in. triangular band- 
age, one compress 114 in. wide and 3% in. long 
and several thicknesses of gauze. These are sterilized 
and placed in a wax-paper package measuring about 
114x174x2 in. 

“In dressing a wound on the end of the finger, 
place the small compress over the wound, being care- 
ful not to touch the part that covers the injury, then 
place the base of the small triangular bandage on the 
inner side of the finger near the palm of the hand, 
bring the apex down to the end of the finger and 
over the compress to the back of the finger above the 
base and near the back of the hand; cross the ends 
one on each side and on the top of the finger and 
carry the ends around the finger and tie on the inner 
side of the finger near the palm of the hand. 

“To dress a wound midway between the first and 
third joints of the finger, apply the compress over the 
wound, then fold the small triangle into a cravat 
bandage over the compress, carry the ends around 
the finger one on either side for two or more turns: 
then tie the bandage on the outer side above the com- 


press.” 


C. W. Price, assistant to the Wisconsin Industrial 
Commission, has resigned to become field secretary of 
the National Safety Council, which has its head- 
quarters in Chicago. He was formerly in this depart- 
ment of the International Harvester Company, Chi- 
cago. 

Miss Marie L. McComb, welfare secretary of the 
Equitable Building, New York, has equipped a “si 
lence room” to take care of cases of illness. A com- 
plete assortment of first-aid materials is at hand, and 
a stretcher, wheeled chair and other equipment are 
used. <A trained nurse is permanently employed. 
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Great Program Arranged 
Health Section of Safety Council to 
Have Splendid Meeting in Detroit 
The Health Service Section of the National Safety 
17-20, 


has announced a program which is full of interesting 


Council, which will meet in Detroit October 


features to those concerned with the industrial field. 
Dr. Otto P. Geier, director of the Employes’ Service 
Department of the Cincinnati, O., Milling Machine 
Company, is chairman of the section, with Dr. J. W. 
Schereschewsky, of the U. S. Public Health Service, 
Pittsburgh, vice-chairman, and G. L. Avery, secretary 
of the Avery Company, Peoria, IIl., secretary. 

The first sectional meeting will be held Wednesay 
afternoon, October 18; and on Thursday and Friday 
afternoons there will also be meetings devoted to the 
The list of 
speakers who will address the sectional meetings is 


discussion of health service in industry. 


as follows: 

“Health Service Work as an Efficiency Factor,” 
Dr. Otto P. Geier. 

“Health Education,” Dr. L. G. Shoudy, Chief Sur- 
geon, Bethlehem Steel Co., So. Bethlehem, Pa. 

“Physical Examination of Employes,” Dr. Wilbur 
E. Post, Chief Medical Adviser, Peoples Gas, Light 
& Coke Company, Chicago. 

“First Aid,” Dr. J. C. Bloodgood, Medical Dept., 
Johns Hopkins University, Baltimore, Md. 

“Occupational Diseases,” Dr. E. R. Hayhurst, Di- 
rector, Division of Industrial Hygiene, Ohio State 
Board of Health, Columbus, O. 

“Health Insurance,” A. W. Whitney, General Man- 
ager, National Workmen’s Compensation Service Bu- 
reau, New York City. 

“The Company Doctor,” Dean Samuel S. Marquis, 
Dept. of Education, Ford Motor Co., Detroit, Mich. 

Discussion by Mrs. Lillian Burt, American Issue 
Publishing Co., Columbus, O. 

“Employment, Medical Supervision and Safety,” L. 
A. Phelps, Superintendent, Insurance and Main- 
tenance, The Avery Company, Peoria, Ill. 

Discussion by J. H. Weller, Supervisor of Labor, 
Packard Motor Car Co., Detroit, Mich 

“Industrial Hospital and Dispensaries,” 
Cabot, Boston, Mass. 

Discussion by Dr. T. R. Crowder, Chief Surgeon, 
The Pullman Co., Chicago. 

Discussion by Dr. H. N. Torrey, Surgical Director, 
Michigan Workmen’s Compensation Mutual Insurance 


Dr Rec. 


Company, Detroit, Mich. 

“Hernia,” Dr. James Burry, Chief Surgeon, Illinois 
Steel Co., Chicago. 

Discussion by Dr. C. W. Hopkins, Chief Surgeon, 
Chicago & North Western Ry., Chicago. 

“Dental Work in the Industries,’ Dr. 
Frankel, Sixth Vice-President, Metropolitan Life In- 
surance Company, New York City. 

Discussion by Dr. C. FE. Smith, Dental Clinician, 
B. F. Goodrich Co., Akron, O. 


Lee K. 
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In the Heart of the Cotton 
Country 
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Our location in the cotton-producing 
country means that we have unusual fa- 
cilities for the selection of exactly the 
right character and grades for the manu- 
facture of absorbent cotton, and this is 
borne out by examination and use of our 


product. Actual test is the best proof of 
its desirability. Our leading brands: 
Salco Palmetto 
Dixie Hospital 


Get to Know Them! 


Southern Aseptic Laboratories 
Incorporated 


Columbia, S. C. 





























WANTED 


Back Numbers of 
Hospital Management 


Owing to the demand for copies of early 
issues of HOSPITAL MANAGEMENT 
we have been unable to supply requests 
of subscribers who desire to complete 
their files. 





If you have copies of the | 


February, 1916 
April, 1916 | 
July, 1916 


issues, we shall be glad to purchase them 
at the rate of 25 cents each. 


The material which appears in every issue 
of this publication makes preservation 
well worth while. 


Crain Publishing Company 
Incorporated 


801 Transportation Building Chicago 
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This Emblem Stands 
for Flooring Quality 





This company controls the manufacture 
and use of its flooring from the time the 
oak tree is felled until the material is FI 
laid down in your building. It not only | 
uses efficiency in the manufacture of the 3) 
material, but by proper warehousing 
and distributing methods the condition | 

and satis- : 
faction to the user assured. If you would i3| 
have floors to be proud of, tell your archi- 
tect to specify “Wood Mosaic.” 


The Wood Mosaic Company | 
New Albany, Ind. Rochester, N. Y. 

















| For Greenhouse Material 

















If you are in the market for Greenhouse Ma- 
terial of any kind, let us figure with you. We 
are large manufacturers of Red Louisiana 
Swamp Cypress, which is the ideal material 
for this purpose, and the chances are we can 
save you some money. Hot Bed Sash, Wood 
Tubs, Silos and Tanks for every purpose are 
included in our line of products. We also 
make Porch and Garden furniture in very at- 
tractive designs at prices the reasonableness 
of which will astonish you. 


ALFRED STRUCK COMPANY 


Incorporated 
Garden and Chestnut Streets, Louisville, Ky. 
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POSITIONS WANTED 


[Advertisements under “Positions Wanted” and “Help 
Warted” published for subscribers without charge. To others, 
the rate is 20 cents a line; minimum charge, 50 cents. Cash 
must accompany order.] 

Wanted—Position as business manager and accountant of 
Have had experience with business institutions 
Address A 5, care Hospital 


large hospital. 
and hospitals. Age 34; married. 
Management. 

Wanted—Position as superintendent and principal of train- 
ing school of medium sized hospital. References. Registered. 
.Address A 6, care Hospital Management. 

Wanted—Position as hospital superintendent; long experi- 
ence as hospital executive; excellent credentials. Wife gradu- 
Address A 7, care of 


ate in dietetics and good teacher. 
Hospital Management. 





“Relationship of Health to Industry,” Dr. W. A. 
Evans, Chicago Tribune, Chicago, III. 

“Medical Supervision of Workmen,” Dr. Harry E. 
Mock, Chief Surgeon, Sears, Roebuck & Co., Chicago. 

“Reduction of Health Hazards,” Dr. Francis D. 
Patterson, Chief, Division of Hygiene and Engineer- 
ing, Pennsylvania Department of Labor and Industry, 
Harrisburg, Pa. 

“Standards of Industrial Hygiene,” Dr. J. W. 
Schereschewsky, U. S. Public Health Service, Pitts- 
burgh, Pa. 


Model Exhibit for Chic cago 


Betz Company Preparing Exposition 


of Hospital Equipment at Branch 


The Frank S. Betz Company, of Hammond, Ind., 
has secured space adoining its Chicago branch at 30 
E. Randolph Street and is equipping it as a model 
hospital exhibit. It will be ready for inspection about 
October 1, and in view of the fact that there is noth- 
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Surgical Ward in Betz Hospital Exhibit. 


ing else of this kind in the west, the exhibition is ex- 
pected to attract general attention. 

The features to be shown are the sterilizer-room, 
operating-room, surgical ward and private room. 
Equipment of the latest and best design is being in- 
stalled in each of these, so that they may be fitly re- 
garded as models by the hospital superintendent. 

An exhibit of X-ray equipment will also be shown. 


The Alan Wood Iron & Steel Company, of Phila- 
delphia, has erected and equipped hospitals at each 
of its plants in Conshohocken, Ivy Rock and Swede- 
land, with doctors, assisted by nurses, in charge. 

Losses paid by workmen’s compensation insurance 
companies in Wisconsin in the year ended June 30 
amounted to more than one-half of the premiums re- 
ceived, according to the annual report issued by the 
insurance commissioner of Wisconsin. The loss ratio 
of the entire country is 46.1 per cent. In Wisconsin 
the total amount paid as premiums for the period was 
$2,273,298, and losses paid were $1,224,616, a loss 
ratio of 52.9 per cent. Steam boiler premiums for the 
period were $84,439, and losses were $6,315. Fly- 
wheel premiums were $6,174, and losses $2,736. 
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If You Are Thinking of 
Building 


don’t fail to give attention to the possibilities of American Black 
Walnut for your interior trim. This is the ideal wood for hospital 
work, inasmuch as it is a rich brown in color, is elegant and dis- 
tinctive in appearance, and at the same time stands the rough usage 
to which the woodwork in a public building is subjected better than 
any other material. It is easily cleaned and refinishes splendidly. For 
this reason, while the first cost is slightly greater than other woods 


AMERICAN 
BLACK WALNUT 


is the most economical in the end. It is not a cheap wood, and is 
used only in buildings where the demand is for the best at a reason- 
able cost. But if your funds permit using materials of this character, 
you can't go wrong by specifying walnut for your interiors. 


@ American Black Walnut is now the leader in the furniture trade, 
over two hundred of the principal manufacturers of the United States 
having added it to their lines within the past few years. The old idea 
that the walnut supply was exhausted has been eliminated, and hence 
the furniture trade, realizing the beauty and desirability of the mate- 
rial, is now putting it into its most attractive and permanently beau- 


tiful designs. 


@ For full information about walnut furniture and interior finish, 


write for our new booklet. 


American Walnut Association 
Starks Building, Louisville. Ky. 














This Patient is Safe From Scalding! 














Is YOUR Hydrotherapy Kquipment 
Aceident-Proof? 


Every hospital superintendent knows that the use of hot water treat- 
ments without temperature-control and safety devices is dangerous. 
You may not have had a serious accident—-vet——but vou are facing 
the responsibility for one at any time. The sure way to protect vour 
patients and vourself is to install the 


Powers Thermostatic Controller 
Put iton Your Old Plumbing 


Possibly you have already decided that you will order Powers Con- 
trollers for your bath fixtures when you erect a new building, but 
there is no need to wait. They can be installed without difficulty or 
delay on your present fixtures by any engineer or plumber. Don’t 
delay any longer, but write us now. 


Ask for Bulletin 134 
POWERS REGULATOR COMPANY 


105 Park Avenue 7S. Wabash Avenue 138 Federal Street 
NEW YORK CHICAGO BOSTON 


Don’t Wait For a New Building 








es | 




















Octo BE] 





